Title: Regional Director, Indianapolis/Minneapolis-St. Paul
Team: Leadership For Educational Equity
Location: Minneapolis/St. Paul or Indianapolis
Application Process: Applications will be reviewed on a rolling basis
Start Date: Immediately
Status: Fulltime Exempt
Position Summary 

In 2007, Leadership for Educational Equity (LEE), a 501(c) (4) organization, was launched to encourage Teach For America alumni to bring their convictions and insights to bear on reshaping the policy context surrounding education as part of the broader effort to ensure educational excellence for all children.  LEE does this by inspiring, training and supporting its members to pursue high impact careers in politics, policy, advocacy and elected office.

 

Already, Teach For America alumni are playing prominent roles in these fields. Michelle Rhee, former chancellor of the District of Columbia Public Schools, recently launched Students First, a national advocacy initiative focused on educational policy change.  Michael Johnston served as the lead legislator on the Colorado Senate Bill 191; which reforms the practice of how teachers gain tenure in Colorado and ties teacher evaluations to student academic growth. Another is Bill Ferguson, who ran a grassroots, education-centered campaign for the Maryland state senate that led to his defeating a 27 year incumbent.

 

In our first three years, LEE functioned mainly as a virtual community for members to support one another in running for office through LEE’s website’s organizing tools which were used in all the above mentioned stories -- launching advocacy campaigns, and engaging in education policy debates.  However, reflecting on early successes and lessons learned, and on the rapidly evolving education policy, politics and advocacy landscape, we see an opportunity to re-launch the organization with more ambitious aspirations and a broader range of programming designed to help a larger set of Teach For America alumni impact education policy.  The organization envisions making greater investments and developing new approaches in all of its core activities - inspiring involvement, training, and delivering support to people on the front lines.

The Regional Director will collaborate with our Field Engagement Team and regional Teach For America staff to work Indianapolis and Twin Cities LEE members to connect them to each other, to regional and national partners and resources, and to opportunities within the larger education advocacy landscape.  As such, the Regional Director will build a regional LEE membership base that is informed, active, and well-networked in the broader education advocacy landscape of the region; this will maximize the leadership and impact of LEE members within the public sphere.  This person will work with individual LEE members to inspire and support their interest in civic engagement, accelerate their public leadership and raise their sights to pursue the highest positions of influence and impact.  Moreover, the Regional Director will be the face of LEE among regional members, Teach For America regional staff, and among regional partners and funders supporting this work.  

Responsibilities:
· Develop and execute LEE programs, events and activities to help members engage in local community issues and inspire interest in public leadership, and that demonstrate the impact and accessibility of running for office or spearheading an advocacy campaign;
· Build political, policy and advocacy experiences, skills and networks among regional LEE members including coordinating group trainings, matching LEE members with mentors in politics, government, and policy, and connecting LEE members to opportunities to volunteer or work for political campaigns, elected officials and/or local and statewide education reform efforts;

· In collaboration with regional Teach For America staff and LEE, determine priorities and strategies for individualized outreach, cultivation and coaching of potential public leaders to run for office and/or take on leadership positions in policy or advocacy initiatives;
· Serve as a career coach, helping LEE members craft bold, personal visions for public leadership and individualized development plans that identify concrete action steps to advance along the path to public leadership; 
· Build a LEE advisory board in the region – a group of LEE supporters and local experts who advise members around the politics/policy/advocacy landscape in the region, provide access to additional networks or funding support, and serve as mentors to aspiring public leaders;
· Collaborate with Teach For America staff and LEE to ensure that data and insight from regions and members inform ongoing strategy and related materials.
Skills and Experience: 
· Bachelor’s Degree required;

· Minimum 5-7 years work experience;
· Demonstrated skills and background in one or more of the three leadership development priorities of the organization

· Politics (including candidate and/or public leadership development, campaign plan development, messaging, conducting a field campaign, coalition building; and/or fundraising)

· Policy (including research and analysis, drafting legislation or policy recommendations, advising elected officials and other decision-makers, and working for local, state or federal government.)

· Advocacy/Community Organizing (including identifying, recruiting and developing community leaders, developing and implementing civic engagement plans in target communities, issue campaign work, coalition building, conducting targeted communications through online advocacy platforms,)
· Track record building local networks and partnerships to create change;

· Proven ability to build and leverage relationships with diverse audiences and partners;
· Experience cultivating internal and external constituencies and building long-term relationships to achieve broad, mutually satisfying goals;

· Demonstrated ability to identify and appropriately respond to motivations and barriers of target audiences to achieve specific outcomes and/or advance thinking;

· Experience coaching others and playing a role in their long-term development;
· Deep passion for changing educational policy landscape within the region;

· Previous affiliation and demonstrated success in a mission-driven, tightly-messaged environment is desired (Demonstrates deep commitment to and belief in Teach For America's/LEE’s mission and theory of change);
· Excellent communication skills;
· Demonstrated ability to plan strategically, prioritize time, and manage implementation of plans in fast-moving, changeable environments;
· Must be willing to travel to either Minnesota or Indianapolis 1 to 2 weeks a month.

Benefits and Salary:
Salary for this position is competitive and depends on prior experience.  In addition, a comprehensive benefits package is included.

Anti-Discrimination Policy and Commitment to Diversity:
Leadership for Educational Equity seeks individuals of all ethnic and racial backgrounds to apply for this position. We are committed to maximizing the diversity of our organization, as we want to engage all those who can contribute to this effort.
About Leadership for Educational Equity
LEE believes that we will succeed in eliminating educational inequity only if a critical mass of leaders at every level of government believes that it is possible and understands what it will take to accomplish this end.  When Teach For American corps members experience success teaching in low income communities, they emerge with the conviction that the opportunity to attain an excellent education is a civil right, and that the achievement gap is both unacceptable and solvable, if enormously complex. This set of deeply held beliefs, coupled with natural leadership traits and abilities that characterize a Teach For America corps member, is exactly what we need driving long-term systemic change throughout the public sector.  

 

LEE was launched to inspire and support individuals pursuing public leadership. We know there are significant hurdles on the path to realizing high impact careers in public leadership.   Our mission is to enable individuals to realize high impact careers in public leadership by: (1) educating LEE members about the policy, advocacy and political landscape in their region and in the nation so they are inspired and ready to participate politically and civically; (2) equipping LEE members with the skills, resources, and experiences to successfully pursue public leadership positions; (3) helping LEE members become highly effective change agents for educational equity once in positions of leadership; and (4) fostering a thriving LEE community in which members support one another in pursuing public leadership and actively engage around political and civic matters.

 

Currently, LEE has over 9,000 members in 39 regions across the United States.  We will grow to more than 20,000 members in ~60 regions by 2015.  As a result of the efforts to date, 55 members serve in elected office, 80+ are in high impact roles in policy and advocacy, and thousands of others are expressing interest in these fields.   By 2015, LEE aspires to enable more than 275 of its members to serve in elected office, for more than 300 to be in policy and advocacy leadership roles, for more than 1,000 members to be in "active" pipelines for public leadership, and for more than 3,000 members to actively support one another in their political and advocacy pursuits.  LEE also aspires to become a main destination for education reform supporters to find and support political and civic activists.

 

LEE is a high-growth; results-oriented organization.   We operate in an entrepreneurial environment, maintain focus on objective measures of success, and are committed to continuous improvement.
Apply Now:

Please submit your resume and a one-page cover letter with your application. Apply now at staffing@educationalequity.org. 

For more information, please contact staffing@teachforamerica.org.
.
